[image: image1.jpg]


  Why are Clerical Workers   talking “STRIKE?” 

      
WHO ARE “CLERICALS” AT UC?    At UCSC, we are 600 administrative  assistants, library assistants, program assistants, college & department advisers, secretaries, public safety dispatchers, childcare assistants, cashiers, and more. We are represented by the Coalition of University Employees (CUE). There are 16,000 of us at UC across the state.  

The majority of us are women and/or people of color, and we are among the lowest paid at UC.
Our contract with the University expired on September 30, 2004.

Unless UC changes its position, we will be forced to strike.

To join our fight, contact CUE at:(831) 420-0258 or go to: www.cueunion.org
 UC ignored the fact-finding panel’s recommendations and instead forced their “last, best offer” which helped less than 25 people out of 16,000 CUE-represented employees!* 





We demand:


 An end to poverty wages that fall 13-24% below market rate!


No increases in parking fees and health premiums.


An end to gross wage disparities between campuses








UC claims that “The University’s goal is to maintain market-based competitive salaries for its employees.”  -- UCOP Budget Request for 2004-2005





THE REALITY BEHIND THE RHETORIC:





► Wages for UC Administrative Assistant I’s and II’s lag the market rate by 24%; Administrative Assistant III’s by 13%!*





► Library Assistants at UCSC earn less 33% less than at Cal State; Administrative Assts. Earn 22.7% less.*





► Consumer Price Index has increased 26.3% in the last 7 years, while clerical salaries have increased ~ 9.5% during this time, meaning that UC Clericals’ real wages have gone down 17-20% over the last 7 years.*





► UC diverted $20 million budgeted for clerical salaries last year.*





► Only 1/3rd of the funding for UC Clerical Workers’ salaries actually comes from the state. Only 15% of UC’s total revenue comes from the state.*





► Wage Disparity: The vast majority of Clericals at UC Santa Cruz earn between 8-20% less ($2,000-6,500/yr.) than their counterparts at UC Berkeley for doing the same work, even though the cost of living is comparable.**





► UC’s annual net income goes up each year; 2003-2004 net income was $786 million, and in 2002-2003, UC’s net income was $559 million.*





►UC currently has over $5 billion in unrestricted reserves that could be used for fair wages for staff and to prevent student fee hikes.***


*from Independent Arbitrator Gerald McKay’s UC-CUE 2005 Fact-finding Report, � HYPERLINK "http://www.cueunion.org/bargaining/ffreport.php" ��http://www.cueunion.org/bargaining/ffreport.php�


**see Wage Parity flyer for more information.   ***from Economist Peter Donohue














