C l / Coalition of University Employees

2855 Telegraph Avenue, Suite 302  Berkeley, CA 94705 phone: 510/845-2221 fax: 510/845-7444
http://www.cueunion.org
email: clericals@cueunion.org

June 1, 2008

Dear UC Clerical Employee,

CUE (Coalition of University Employees) is the union elected to represent clerical employees at all campuses
and sites of the University of California. As a matter of law, we represent all clerical employees, members and non-
members, in contract negotiations and grievances.

All UC clericals are entitled to know about CUE, and we hope you will find the enclosed pages helpful. If you
are a newly hired employee, we welcome you to the University community, and we are especially pleased to let you
know about us. We think it is important that all clericals, including continuing staff, have a chance to review the enclosed
information.

CUE receives home address and home telephone numbers from the university pursuant to its legal representation
obligations. All member or employee information is kept strictly confidential and CUE does not release anything to third
parties. If you wish to designate your home address and telephone number information as confidential, please send the
request to Attn: CUE President, 2855 Telegraph Ave., #302, Berkeley CA 94705

Each month there is a deduction from your paycheck for services the union performs on behalf of all UC
clericals. If you have not joined CUE, the deduction is shown as "agency fees." If you have completed a membership
form and joined CUE, the deduction will be listed as "CUE dues." If you are not yet a member, we hope that you will
take a minute to fill out the membership application on the last page of this packet and return it to CUE.

Enclosed is a legal notice detailing information concerning the "agency fee," also called the "fair share fee,"
including the amount of the fair share fee being collected, the basis for the calculation of the fair share fee, and a sum-
mary of the procedures for appealing or challenging all or any part of the fair share fee. Also enclosed are the following
documents:

* CUE guidelines for allocating chargeable and nonchargeable expenses;
* CUE fair share appeal procedures,

* Independently audited CUE financial statement with schedule of allocation
of chargeable and nonchargeable expenses for the year 2007,

* A CUE membership form.

Please review the enclosures carefully as they contain important information concerning the collection of the fair
share fees and your rights regarding this matter.

If you are not a member of CUE, the amount of your fair share fee will be only slightly smaller than what you
would pay if you were paying member dues. An independent audit has determined that 98.87% of our expenses is for
activities that benefit all clericals and are, therefore, chargeable to fee-payers. We have rounded that down to 95%, so the
fair share fee is 95% of member dues.

The difference between the fair share fees and membership dues (which are the lowest dues of any UC union) is
very small - generally less than $1 per month. For this small amount, you may become a member, with the right to vote,
hold office, and help set the union's priorities. Fair share fee-payers have no right to vote on dues increases or on
contracts submitted to the membership for ratification. These are rights accorded only to full union members.

We hope you join CUE so that you can exercise your right to a voice in the important decisions made by CUE
that affect all UC clericals.

Sincerely,

Executive Board
Coalition of University Employees






June 1, 2008
LEGAL NOTICE

Dear UC Clerical Employee,

Please read the enclosed material carefully, as it contains information regarding fair share fees or "agency
fees," that the University of California deducts from your paycheck, and the new rate that will apply for
the period July 1, 2008 to June 30, 2009.

Background

The law requires employees who choose not to become members of the union that represents them to pay
a fair share fee to support the activities of the union that benefit all employees. In your case, the Coalition
of University Employees is that union.

The fair share fee is based on CUE expenditures for activities or projects undertaken by the union to
represent clerical employees with respect to their terms and conditions of employment. These expenses
are considered "chargeable" to fee-payers. CUE has identified those activities and expenditures in the
Guidelines For Allocating Chargeable And Nonchargeable Activities And Expenditures, which is
enclosed. These "chargeable" expenditures include the cost of contract negotiations, handling work-
related problems through the grievance procedure, meetings with management, arbitrations and union
administration. The fair share fees do not cover any "nonchargeable" expenditures, for example, member-
only benefits, charitable donations and partisan or non-partisan political activities. Although not required
by law, CUE, as a matter of policy, has limited fair share fees to no more than the rate determined to be
"chargeable." Accordingly, fair share fee-payers will not be required to file any objection or request that
they not pay for nonchargeable expenditures because all non-chargeable expenditures have been automatically
removed from the calculation of the fair share fee for all payers.

Dues and Fees

CUE's dues are the lowest of any union at UC, and probably among the lowest in the nation. At 0.5% of
monthly salary, CUE dues amount to less than one hour of your wages per month.

Fair share fees (the paying of which does not make you a member) are a percentage of dues, and are based
on an independent audit of calendar year 2007. That figure will be applied for fair share fees collected
beginning July 1, 2008 through June 30, 2009. The results of the independent audit indicate

that 98.87% of CUE's expenses are chargeable to fee-payers. However, for the period of July 1, 2008
through June 30, 2009, CUE will only collect fees in the amount of 95% of regular dues. This lower
amount is designed to ensure that no "non chargeable" expenses whatsoever are inadvertently charged to
fee-payers. Fair share fees will amount to 0.475% of gross monthly salary.

Financial Report

Enclosed is an audited financial report for CUE for calendar year 2007, which shows how much was
spent on activities that were chargeable to fee-payers. The Report itemizes and describes the major
categories of expenditures by the Coalition of University Employees and indicates which are, and which
are not, chargeable to fee-payers. The amounts in each category are taken from an independent audit
based on CUE's financial records and supporting documents for calendar year 2007.



Challenges

The law entitles you to file a challenge regarding the calculations and allocations of chargeable and
nonchargeable expenditures, and have your challenge be resolved by a neutral arbitrator appointed by the
American Arbitration Association. If you file a challenge, your fee, or the portion at issue, will remain in

an interest-bearing escrow account until the arbitrator rules on your challenge, or an agreement for release

of funds is reached. At the arbitration, it will be CUE's burden to prove the accuracy of its calculations.
Clerical workers employed in the CUE-represented unit as of July 1, 2008 who wish to file a challenge must
do so by letter postmarked no later than July 5, 2008 addressed to CUE, 2855 Telegraph Ave., Suite 302,
Berkeley, CA 94705. Clerical workers who are hired into the CUE unit after June 1, 2008 must file any
challenge they wish to bring by letter postmarked no later than 30 days from receipt of this notice. If we do
not hear from you by the specified deadline, we will assume you accept the fair share fee amount and related
allocations and calculations as applicable for the period July 1, 2008 to June 30, 2009. If you file a challenge
for arbitration, please state your name, home address, social security number or employee I.D. number, and
campus. Any challenge should, if possible, include the grounds of the challenge so that the union may be able
to consider those grounds and determine whether any reduction in fair share amount is warranted before the
matter proceeds to a hearing. A detailed description of the appeals procedure for challenges is enclosed, and
should be reviewed carefully.

Religious Objections

You may, if eligible, obtain a religious exemption from paying agency fees to the union only to the extent
permitted by law and pursuant to section 14 of the CUE Fair Share Appeal Procedure, which is enclosed.
Requesting employees who qualify for religious or conscientious exemption under the law shall have an
amount equal to the fair share fee for the applicable fee-payer year or other period deducted from their
paychecks and remitted to a nonreligious, nonlabor charitable fund exempt from taxation.

The employee shall select one of the following funds designated by the University and CUE to receive such
deductions from the employee’s paycheck: Pediatric Aids; Koman Foundation; and Oxfam. Any employee

in the CUE bargaining unit with a conscientious exemption who requests individual representation concerning
a grievance will be charged a reasonable fee for such representation.

Joining CUE

We encourage everyone to become a member instead of a fee-payer, by filling out the enclosed
membership form and returning it soon.

The CUE Executive Board






Revised June 2008

























































