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ARTICLE 32
RESIGNATION/JOB ABANDONMENT

A. RESIGNATION
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4. The University’s final decision, following completion of the requirements in Sections B.1.
through B.3. above, is not subject to the grievance and/or arbitration provision of this
Agreement.

C. The University shall notify the employee in writing at the employee’s last known mailing
address of all actions taken under the provisions of this Article.
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